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Donald P. Delves: Stock Options and the New Rules of Cor porate Accountability before purchasing it in order to
gage whether or not it would be worth my time, and all praised Stock Options and the New Rules of Corporate
Accountability:

1 of 1 people found the following review helpful. It's about timeBy Dr. Bob Wrightlt's about time, a balanced
approach to corporate accountability focused on stock options but giving clear principles that will direct the thoughtful
board and officers to assure that their companies receive appropriate value for dollars spent.2 of 2 people found the
following review helpful. Something to think aboutBy John J TrakselisThisis abook that will make you think about


http://f3db.com/pub/links.php?id=B000OT8H7A

who pays when executive compensation, principally in the form of stock options, is not in synch with with the law of
supply and demand. The answer is that we all do: stockholders, employees, customers, suppliers and the general
public. The author makes a compelling case that pay and incentives should be based on critical measures of company
performance. It isnot in our interest to create doubt about our corporate governance. Executive compensation planning
needs to incorporate higher standards and we can no longer ignore whether stock options are an expense on the income
statement. This book does a masterful job of laying out the most important considerations for the guardians of the
corporate pocketbook.0 of 0 people found the following review helpful. A Delightful Vision for Corporate
AccountabilityBy Michele Moore Gustinl am delighted to read an account of what is possible and how everyone wins
asaresult. Thisissuch a positive book! Asawoman business owner | am inspired that there are others who care about
what big business is doing today, and by someone who has principles and the credentials to take it on. | applaud Mr.
Delves!

"Asaformer CEO and independent director of several corporations, | find Don Delves discussion of executive
compensation -- including detailed and insightful reviews of the issues involving stock options -- to be exceedingly
instructive. Thisis abook that members of compensation committees, indeed all corporate board members should
read." -B. Kenneth West, Former CEO, Harris Trust and Savings Bank and member of several corporate
boards.Guidelines for curbing today's stock option abuses, and making "payment for performance” the new
imperativeStock options account for up to 90 percent of the average CEO's compensation--despite afalling stock
market and often plunging corporate earnings. Stock Options and the New Rules of Corporate Accountability
examines this hot-button issue, proposing new methodol ogies and techniques for better aligning stock options,
executive compensation, performance rewards, and accounting, and making sense of what has become today's most
controversial form of compensation.Executive compensation authority Don Delves explains how high-profile
corporations like GE and Coca-Cola have opted to expense stock options and have adjusted their policies to prevent
options from becoming disincentive tools, and he shows others how to follow suit. In addition, Delves gives decision
makers the knowledge they need to: Increase accountability by treating stock options as expensesBal ance options with
other incentivesCreate healthier contracts between employers and employees



